LUTHERANCH CAMP AND RETREAT CENTER
SUMMER STAFF APPLICANT INFORMATION

WHO WE ARE.  Lutheranch Camp and Retreat Center is a part of NovusWay Ministries providing summer camps, year-round retreats and conference center facilities at four sites in North Carolina, Florida and Georgia. In partnership with the congregations of the North Carolina, South Carolina, Florida/Bahamas and Southeastern Synods of the Evangelical Lutheran Church in America, Lutheranch provides programs and resources to nurture Christian faith, both through an intentional Christ-centered community and by offering a "place apart". We are committed to affirm and experience relationship with all of God's creation.    

LOCATION.  Lutheranch is located in the beautiful rolling hills of western Georgia, just one hour west of Atlanta, GA, or one hour and 40 minutes east of Birmingham, AL. The property is located 5 miles northwest of the small, historic town of Tallapoosa, GA near I-20.
FACILITIES.  Featuring 519 acres, Lutheranch has two small lakes, a picturesque creek, wooded areas for hiking, fields for outdoor games and pastures for animals (horses and cattle currently live onsite). This newly acquired site is still under development. Off-road biking and hiking trails are being developed and charted. Catch and release fishing is available in the stocked lakes. In addition, Lutheranch offers a Group Interaction Course, canoeing and swimming, and will have an archery course available by summer 2019. 
The two story McKanna-Sandrock Retreat Center was newly opened in 2017 and serves groups of 20 to 80 adults or up to 100 youth. It offers 41 guest rooms, each with a private bath, and several meeting rooms, guest lounges and a large dining area with full food service. Also onsite is the 8 bedroom Holy Trinity House which sleeps 16-20 guests, includes two gathering rooms, a large screened in porch and a fully equipped kitchen where guests can prepare their own meals.
STAFF.  NovusWay Ministries employs a full-time year-round staff of 25-30 people, most of whom are located at the main Lutheridge site near Asheville, NC, as well as various part-time employees for office, maintenance, kitchen, and housekeep​ing services.  Lutheranch has a fulltime staff member located onsite and several full and part time staff members who are remote. During the busy summer season, the onsite staff grows consid​erably to manage the influx of summer campers. This makes for an exciting, talented and vibrant community gathered to lead and enable the ministry of these places.  

THE STAFF FAMILY.  Being a part of the Lutheranch Summer Camp staff is being a part of a dedicated team.  Staff life is filled with opportunities for Christian ministry, fellowship, growth, sacrifice, and support.   The experiences shared together as members of the Lutheranch staff serve as a model of life in the Body of Christ, in which understanding and respect for the thoughts and feelings of others are paramount.  A family spirit and style of life characterized by acceptance, forgiveness, and love is the foundation upon which staff relationships are built.  There are also personnel policies and boundaries upon which the community is guided.  The strength and inspiration for this lifestyle are found in a common faith in Jesus Christ as Lord and the fellowship of genuine Christian community.   
THE COUNSELOR ROLE is chiefly fulfilled during the weeks when assigned to "camper duty", which is when the counselor lives with and is responsible for a dedicated group of four to eight campers. In 2019, these weeks will be June 16-21, June 23-28, and July 7-12. During Family Camp, June 30-July 5, counselors will still be responsible for a dedicated group of campers, however, they will be housed with other staff members since campers will be housed with their own families.  As a counselor, one’s involvement in camp life is a twenty-four hour per day responsibility.  Those applying for a counselor position must have a genuine love and appreciation of children and youth.  The counselor is a facilitator, guide, and role model, enabling the group to have fun at camp while they experience Christian community and grow in their relationship with Jesus.  Counseling involves leadership in planning, group discussion, devotions, large group worship experiences, recreation, and outdoor living.  Campers are grouped according to grades:   grades 3-5, grades 6-8, and grades 9-12.  Age group assignments will rotate over the summer to allow counselors to gain experience with different age groups.

STAFF TRAINING/ORIENTATION.  Staff training/orientation is important for building community and learning skills to prepare staff for the summer program.  This time also includes projects to get ready for the summer program.  Basic staff training is typically 9 days, however, in 2019 since we are starting a new summer camp program at Lutheranch, staff training will be 14 days. Staff are paid for training and housing will be provided.  The first 9 days of training (May 29-June 7) will be held at our Lutheridge site and offered in combination with the Lutheridge summer camp staff.  This will allow new Lutheranch summer staff to learn from the experienced, senior staff at Lutheridge. The final 5 days of training (June 10-14) will be at Lutheranch. Staff training is valuable for many reasons and attendance is mandatory.  

COMPENSATION.  Counselors receive a salary of $215.00 each week which is direct deposited into your account.  The salary is in addition to housing and meals provided throughout the week.  
EMPLOYMENT TERM.   Employment starts with staff training/orientation on May 29, 2019 and goes until July 19, 2019.  The final week is considered optional if summer staffers have personal conflicts and cannot attend.  See below for a detailed schedule.  

May 29 - June 7:  Staff training/orientation at Lutheridge
June 10 - June 14: Staff training/orientation at Lutheranch
June 16- July 12: Summer camp at Lutheranch
July 15 - July 19: Special projects and preparation for next summer (optional)
TIME OFF.  Summer staff are expected to work the entire summer camp period and attend all staff training sessions. At Lutheranch, camp weeks begin on Sunday afternoon when campers arrive and end on Friday evening after campers depart and the facility is cleaned up, giving summer staff all day Saturday and Sunday mornings off.  During the week, counselors housed with campers have limited down time so we highly recommend using this weekly time off as an opportunity to rest and recuperate in preparation for the next week of camp.  Staff personnel policies and boundaries remain in place during time off. Any staffers staying onsite at Lutheranch during time off must return to camp by 11pm.
VACATIONS.  Summer staff are expected to plan their vacations outside of their employment term.  Due to the small number of summer staff at Lutheranch, we are unable to allow staff to take vacation time.  If this poses a problem, it is your responsibility to address this with the Lutheranch Director prior to signing your employment contract.  
STAFF HOUSING.  Camper counselors live in a cabin, platform tent or shared room with their campers.  Non-counselor staff and counselors during Family Camp week are assigned other shared staff housing.  
APPLICATIONS.   Lutheranch Counselors must have completed one or more years of college or post high school experience and be at least 18 years old. New Staff Applicants must complete an application along with 3 reference forms.  Returning staff need only complete the returning staff application form since their references are on file.  Applicants are responsible for sending these forms to those persons requested to be references.  Preference is given to those who have applied by February 28.  
INTERVIEWS.  All new applicants must have an interview.  Once your completed application has been received and reviewed, you will be contacted to schedule an interview.  In-person interviews are preferred and can be scheduled at Lutheranch or another location in the Atlanta area. Transportation to an in-person interview will be the applicant’s responsibility. Skype and phone interviews are also an option for those who live further away.  

SELECTION.   Prayerful consideration will be given to all who apply.  Many factors are weighed in the selection process, includ​ing spiritual maturity, experience with children and youth, community experience and the ability to be an effective role model.  The mission is to assemble the community with the most gifts for the responsibilities.  Unfortunately, not all applicants are selected.  This decision does not judge the worth of the individu​al, but the situation of this time and place.  All applicants will be kept informed of the process.    
A FINAL WORD . . . Thank you for your prayerful consideration in applying for a summer staff position at Lutheranch.  We pray The Spirit guides each of us in the task of assembling the summer staff community.   
